
What does CPSU do for me?

We won an annual

increase of 3.25%

annually for four years

CPSU fought hard for leave

loading after it was scrapped

in the 1990s. Now all VPS

employees receive 17.5%

annually.

FAMILY VIOLENCE LEAVE

20 days paid leave and

additional protections for

any employee experiencing

family violence.

PARENTAL LEAVE

OHS

SUPPORT

WORKLOAD

Our VPS Enterprise

Agreement protects you

from unreasonable

workloads.

CPSU negotiated a

gender-neutral parental

leave clause; a first

within any government

EBA in Aus.

We assist members who

are victims of bullying,

and are developing

model policies and

procedures for the VPS.

Our OHS team assists

members to resolve

hazards and risks to

occupational health,

safety and welfare.

SECURE EMPLOYMENT

WORKCOVER

MISCONDUCT SUPPORT

Restrictions are placed on

use of fixed-term contracts

and casual employment,

increasing secure work.

CPSU has a WorkCover

expert who supports

members if they are injured

at work.

CPSU members are

entitled to representation

by their union at any stage

of the process.

PAY RISE LEAVE LOADING

Achievements from the 2016 Victorian Public Service Agreement

JOIN TODAY 
 CPSUVIC.ORG/JOIN


