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CPSU'S CORE CLAIMS:
A payrise of 3.5% per annum
Additional week of annual leave
Increase superannuation contribution
to 12%
Audit use of fixed term and casual
employment and convert to ongoing
Remove overtime calculation and
eligibility caps
New night shift rate
Extend paid leave to casual employees
New regional mobility mechanism
with allowance for regional or rural
location 'hard to fill' jobs
Review qualifications related to salary
minimums, progression outcomes in
line with Gender Pay Equity principles
New clause on Gendered Violence
New Jobs and Skills Exchange

To find the latest updates and
documents on the bargaining
process, please visit:

cpsuvic.org/vpstwenty20

NEGOTIATIONS ARE UNDERWAY
FOR OUR NEW VPS AGREEMENT
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The bigger our membership, the
more bargaining power. Become 
a member to have your voice heard
& your views represented.

cpsuvic.org/join

40,000 workers from 40 agencies,
Environment, Water, Consumer and
Child Protection, CCS, Custodial &
Court Services, Forest Firefighters,
Fisheries, Forensics, Treasury, Trade,
Tourism, Transport, BDM, CenITex,
Housing & Health, Dental, Digital,
Drivers, Families, Planners, Sheriffs,
Ag, Gaming & Liquor, Specialist
Student Support, Women, AA & YJ. 
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CPSU's twenty20 team is working
to win a fair Agreement for all
Victorian Public Service employees.


